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WES Projects 2014 

The Women’s Engineering Society has a number of project ideas that we are seeking financial 
support with, which address different stages of an engineering career. 
Currently none of these projects receives any funding, so any financial help towards the cost of these 
projects is welcome. 
 

National Women in Engineering Day 2014  
This inaugural event taking place on 23 June 2014 marks the 95th anniversary of WES and is designed 
to raise the profile and celebrate the achievements of women in engineering, and encourage more 
girls to consider engineering as a career. This is an awareness day that WES has initiated, but each 
organisation will own the contribution that it makes. We are looking for basic support that would 
allow us to produce an accompanying website for the day, a resource pack, and the design and print 
of some marketing material to promote the day. This day has the potential to make a big impact on 
careers in engineering, and this is our major 2014 project. 
Find out more and see how you can get involved at www.wes.org.uk/nwed.  
 

Magnificent Women (and Their Flying Machines) 
This schools outreach activity – again to mark our 95th anniversary - looks at the engineering work 
that women did during the First World War and how women have progressed in engineering careers 
since. The activity finishes with a talk by a current woman engineer, and the whole activity is aimed 
at encouraging girls to think about careers in engineering. Funding support is required to enable us 
to put together the resources to accompany this activity and to deliver it to a number of schools in 
the UK. 
www.wes.org.uk/magnificent.   
 
In addition, and in support of this activity, we are hoping to produce a series of single page resource 
sheets on ‘Magnificent Women’ of the past and present, which will be used as a resource to bring 
the work of our prominent engineers to the fore. Support or sponsorship of a single one or a series 
of these resource sheets is possible. 
 

Digitisation of the WES Journal The Woman Engineer 
The Woman Engineer has been produced quarterly by WES since our formation in 1919, and these 
journals are currently held in the IET archive in London. The cost of digitising the journals between 
1919 and 2003 is £3000 and we are looking for some sponsorship help to turn these journals into an 
online resource. 
 

Young WES Member Set-up  
WES would like to set up a category of Young WES membership, and offer to school age girls who 
express an interest in following a career in engineering. The aim of this membership is to encourage 
girls interested in engineering to keep ‘on track’ and given sustained encouragement throughout 
their school careers so that the likelihood of them choosing engineering as a career is enhanced. The 
membership would involve regular feeds of information such as summer schools, apprenticeships, 
career advice, role model stories, awards, bursaries, grants, competitions, visits, open days, work 
placements, etc. A database of future talent would then be accessible for companies to access when 
employment opportunities come up. 
We need funding to set up and run this membership category.  
 

WES Stand and Literature to appeal to Girls 
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WES often gets asked to attend careers fairs and exhibitions in order to talk to students – girls in 
particular - about careers in engineering. We would like to develop a stand, brand and accompanying 
literature to take to careers fairs, schools and exhibitions which promotes engineering careers to school 
aged girls. Funding and help needed.  

 

MentorSET  
MentorSET is a mentoring programme of immense value to women (and men) engineers to help 
them with their career development and progression. It is a unique mentoring programme owned by 
WES which started in 2002 and has been running successfully for 10 years until lack of finances 
prevented its continuation in September 2012. We are currently looking for funding to enable this 
programme to restart and to continue to positively benefit the 600 engineers per year who enrol on 
this scheme. Kick start funding is required to relaunch this mentoring programme on a financially 
sustainable footing. 
 

Sponsorship in Support of WES Prizes  
WES give out a number of prizes and awards annually (including the Karen Burt Award for best newly 
qualified chartered engineer, the WES Prize for the best Young Woman Engineer, Doris Gray 
scholarships and bursaries, Lady Finniston Award). Funding is required in support of the 
administration cost of these awards, or the set-up of a new award to add to this suite. For example, 
an award for the Best Senior Woman Engineer is one award that is not currently given in the UK.  
For further information on any of these projects, or to discuss any other ideas you may have in mind, 
please contact Dawn Bonfield on office@wes.org.uk, or telephone 01438 765506. [Type text] [Type text] [Type te xt]  

 

Gender Diversity Training and Support  
WES is interested in developing a series of training seminars to support women engineers and managers, 

and to enable companies and educational establishments to attract more female applicants. If you are 

interested in working with us to develop a course of these over a period of time, or organising a one day 

training session which brings a number of these together, then please get in touch for further 

information. www.wes.org.uk/mentorset  

Series of Evening Prestige Lectures 

A series of evening prestige lectures organised in collaboration with the Professional Engineering 

Institutions given by women engineers and named after a pioneering woman engineer from the past 

is a way of allowing women to network with their peers – both women and men – and raise the 

profile of women in engineering from the past and present. Funding for a single or an annual series 

of these lectures is sought. 

Pilot Study of University Women Engineering Alumni 
Many post maternity career break women engineers often don’t return to a career in engineering, 

causing few women to reach higher managerial positions. The contact details of these qualified 

women are then lost to the profession, and we are unable to draw them back into engineering when 

they reach a point when they start to look again for employment. University alumni societies often 

hold the contact details of this group of women, and we are proposing a study to survey these 

women and see which careers they have gone into, whether they would be prepared to return to 

engineering, what it would take, and why they left. Funding is sought to help with the cost of this 

pilot survey. 
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Above are a selection of projects that WES is hoping to carry out in 2014, but if you have other 

specific projects that you would like to fund that fit with our aims, then please don’t hesitate 

to suggest them to us.  

Dawn Bonfield office@wes.org.uk 01438 765506 
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